AMENDMENT NUMBER THREE TO
JUNIATA COLLEGE RETIREMENT PLAN

SUMMARY OF
MATERIAL MODIFICATIONS

|
INTRODUCTION

This is a Summary of Material Modifications regarding the Juniata College Retirement Plan ("Plan"). Unless stated otherwise, the
modifications described in this summary are effective as of January 1, 2021. This is merely a summary of the most important changes to
the Plan and information contained in the Summary Plan Description ("SPD") previously provided to you. It supplements and amends that
SPD so you should retain a copy of this document with your copy of the SPD. If you have any questions, contact the Plan Administrator. If
there is any discrepancy between the terms of the Plan, as modified, and this Summary of Material Modifications, the provisions of the
Plan will control.

I
SUMMARY OF CHANGES

1. Determination of Service for Vesting

Year of Service. To earn a Year of Service, you must be credited with at least 1,000 Hours of Service during a 12-month period
beginning on your first day of employment and any anniversary of your date of hire. The Plan contains specific rules for crediting
Hours of Service for vesting purposes. The Plan Administrator will track your service and will credit you with a Year of Service for
each applicable 12-month period in which you are credited with the required Hours of Service, in accordance with the terms of the
Plan. If you have any questions regarding your vesting service, you should contact the Plan Administrator.

Hour of Service. You will be credited with your actual Hours of Service for:

(a) each hour for which you are directly or indirectly compensated by your Employer for the performance of duties during
the Plan Year;
(b) each hour for which you are directly or indirectly compensated by your Employer for reasons other than the

performance of duties (such as vacation, holidays, sickness, disability, lay-off, military duty, jury duty or leave of absence during
the Plan Year) but credit will not exceed 501 hours of service for any single continuous period during which you perform no
duties; and

() each hour for back pay awarded or agreed to by your Employer.

You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c).



