Juniata Associates
Summary

Effective with the 2010 fiscal year, the College has added 30 “Juniata Associate” student employee positions.  These will be senior students who act in supervisory roles within departments in which they have been employed for at least two years or skilled roles in which they have had significant academic and/or experiential preparation.  In addition to expanding the student work force, this program recognizes and rewards top performers and signals to students that they should start self-help early in their college careers.  It will also generate resume building experiences for students.

The budget for this initiative is $108,000 which is based on 30 students x average of 12 hours/week x 30 weeks x $10.00 per hour = $108,000.  This replaces the temporary expansion of student employment in the spring of FY ‘09.  

Process for Creating a Juniata Associates Position

Any academic department or administrative unit may request a Juniata Associates position.  The approval of positions will be determined through a competitive process which will evaluate the degree to which the position is recognizably utilizing the supervisory skill of a student to leverage the work of other students and/or the technical skill that is needed to advance the mission of the department and college.  Examples might be a student manager of the Digital Media Studio or a student supervisor of Phonathons.
 Campus employers of students are encouraged to review current positions deserving elevation or needs for new positions and if it is possible that the position could be classified as a Juniata Associate an application should be submitted to Gail Ulrich by May 1, 2009.

The application process is as follows:

1. Prepare a job description in the format of the attached sample.

2. Send the job description and a cover letter that provides this information:

a. Is this a new position (an additional student employee) or elevation of a current position?

b. Does the department have a returning student who appears to meet the requirements of the position description?  If not, how likely is it that a qualified student can be identified?

c. How many hours per week will you need this position to work?
d. How many hours per week will be worked in your department by other student workers?

e. What impact will this position have on your organization?

3. You will be notified if your position has been approved no later than July 1st.  If your position is approved, you will be able to post this In a special area of the job posting web site, if you have more than one potentially qualified applicants, or may proceed to fill the position if the universe of qualified applicants is one.
The program will be evaluated and may be renewed for FY ’11.  If it is to be renewed, a decision will be made no later than April 15th.

