HANDOUT/GRAPH & MEAN SUMMARIES:
· Results to provide guidance on:

· Program maintenance

· What programs “work”, what programs do not

· Program changes

· What changes can be made to increase attendance or usage of programs?

· Needs of different employee groups

· Do some programs apply to one group and not another?

· Do some groups have more barriers to attending programs than others?

· How to better attract certain groups to certain programs

· Structure of results – differences/similarities between gender, position type, and age:

· Misc. - Smoking habits

· Physical activity habits

· Future programs

· Intent to attend

· Current/past programs

· Attendance

· Overall interest

· Program barriers

· Smoking Habits

· Participants reporting they smoked regularly or expressed strong intent to participate in smoking cessation program.

· Physical Activity Habits

· Gender – over 60% reporting exercising 3 or more days per week and 30 minutes or more per exercise experience.
· Both men & women.
· On average, both genders reported a perceived moderate level of physical exertion during a typical exercise experience.
· Position Type - over 60% reporting exercising 3 or more days per week and 30 minutes or more per exercise experience
· All position types.
· On average, all position types reported a perceived moderate level of physical exertion during a typical exercise experience.

· Age - over 60% reporting exercising 3 or more days per week and 30 minutes or more per exercise experience
· All age groups.

· On average, all ages reported a perceived moderate level of physical exertion during a typical exercise experience.

· Future Program – Intent Averages
· Gender – expressed a moderate to strong intent level (averages 3-4) to participate in the following programs:
· Men - personal fitness training, health screenings, financial incentives for participation, and financial planning seminar.

· Women – wellness goals, lunch & learn, laughter is medicine, personal fitness training, massage therapy, use of natural remedies, health screenings, financial incentives for participation, and financial planning seminar.

· Position Type - expressed a moderate to strong intent level (averages 3-4) to participate in the following programs:
· Faculty – personal fitness training, health screenings, financial incentives for participation, and financial planning seminar.
· Support Staff  - wellness goals, lunch & learn, celebrate holidays, laughter is medicine, personal fitness training, massage therapy, use of natural remedies, health screenings, financial incentives for participation, and financial planning seminar.

· Administration – wellness goals, lunch & learn, personal fitness training, health screenings, financial incentives for participation, and financial planning seminar.

· Facilities – wellness goals, personal fitness training, massage therapy, use of natural remedies, health screenings, financial incentives for participation, and financial planning seminar.

· Age - expressed a moderate to strong intent level (averages 3-4) to participate in the following programs:

· 22-35 – all programs excluding smoking cessation.

· 36-49 – wellness goals, personal fitness training, health screenings, financial incentives for participation, and financial planning seminar.

· 50-69 – all programs excluding celebrate holidays and smoking cessation.

· Attendance – over 60% attending the following programs:

· Gender:

· Men: Benefits updates, Kennedy Center, Campusfest, & Mountainday.

· Women: similar trend.

· Position Type:

· Faculty: Benefits updates, Kennedy Center, Campusfest, & Mountainday.

· Support Staff: Lunch & Learn, Healthfair, Health Insurance Workshop, Benefits Updates, Annual Physical, Campusfest, & Mountainday.

· Administration: Benefits Updates, Kennedy Center, Campusfest, & Mountainday.

· Facilities: Mountainday.

· Age:

· 22-35: Benefits Updates, Kennedy Center, Campusfest, & Mountainday.
· 36-49: Benefits Updates, Kennedy Center, Campusfest, & Mountainday.

· 50-69: Benefits Updates, Annual Physical, Campusfest, & Mountainday.

· Interest – over moderate level of interest to continue participating in the following programs:

· Gender:
· Men: Benefits Updates, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, & Mountainday.

· Women: Lunch & Learn, Healthfair, Shape Up PA, Walking Challenge 2006, Health Insurance Workshop, Healthy Living Seminar, Benefits Updates, Carewise: Nurse Call Line, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, & Mountainday.

· Position Type:

· Faculty: Health Insurance Workshop, Benefits Updates, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, & Mountainday.

· Support Staff: Lunch & Learn, Healthfair, Shape Up PA, Walking Challenge 2006, Health Insurance Workshop, Flex Spending Workshop, Healthy Living Seminar, Benefits Updates, Carewise: Nurse Call Line, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, & Mountainday.

· Administration: Lunch & Learn, Healthfair, Shape Up PA, Walking Challenge 2006, Health Insurance Workshop, Healthy Living Seminar, Benefits Updates, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, & Mountainday.

· Facilities: Benefits Updates, Carewise: Nurse Call Line, Kennedy Center, Screening Labwork, Labyrinth, and Mountainday.

· Age:

· 22-35: Lunch & Learn, Healthfair, Health Insurance Workshop, Healthy Living Seminar, Benefits Updates, Carewise: Nurse Call Line, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, Mountainday.

· 36-49: Healthfair, Walking Challenge 2006, Health Insurance Workshop, Benefits Updates, Carewise: Nurse Call Line, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, & Mountainday.
· 50-69: Lunch & Learn, Health Insurance, Healthy Living Seminar, Benefits Updates, Kennedy Center, Screening Labwork, Labyrinth, Campusfest, & Mountainday.

· Barrier Type by group:

· Reported by 60% or more for the following barrier types:

· Gender:

· Men & Women reported no barriers for 60% or more of the programs.

· Position Type:

· Faculty: Conflicts with work.

· Age:

· 50-69: Lack of Interest.

· Barrier Type by program:

· Overall, there was no particular conflict that was reported 60% or more for any one program, however, over 80% reported some type of conflict with all programs.
