Comments
Positive Comments: 

· Thanks for all the wellness opportunities you offer! 

· I think most of the wellness activities are great initiatives.  I'd support their continuation. 

· I think the activities & info of the Wellness Committee's programs on campus is terrific.  I totally enjoy being part of the wellness group. 

· Good work guys! 

· Keep up the good job! 

· The Health and Wellness Committee is doing a terrific job. Thank you for your efforts.

· Please continue to keep up the good work with continuation of these programs and development of others.  Thank you. 

· Thanks. 

Fitness Center Recommendations:

· I would love to work out in the gym! It would be well-attended, I think, to have an hour or so set aside for no guys in the gym! I've had others share the same feeling!
· The Fitness Center is a wonderful perk. Thanks to all who make this easy to do. 

· I think Juniata needs a separate faculty gym and locker room facilities.  As long as the students and faculty share the same gym, I will not use it.
· It would be helpful if the fitness center was open until 8pm during the week in the summer, and open on the weekends in the summer from 9-2.
· I would suggestion to increase the hours at the fitness center, especially over the weekend.
· It would be nice if there could be an hour a day set aside for staff to use the weight room.

· It would be nice of the fitness center had earlier hours in the morning...every day. 

· Please open the pool to faculty who have weight issues...make a special time. 

Fitness Program Recommendations:

· As you know I am a strong believer in natural & spiritual healing.  Massage therapy would be nice for one instance or an on house.  Most custodians could use this service. 

· Programs such as Yoga need to be better publicized.  It would also be helpful to have a dedicated time for faculty and staff to use the gym. 

· Would there be enough interest to have an after work exercise program offered 2 or 3 times a week?
· Would like to see more scheduled opportunities for physical exercise (to help with motivation) For example, the yoga classes would be great, but conflicts with work. Or a program to set up exercise partners or small groups & give instruction for use of gym equipment, esp. for people with mild disability (arthritis, for example).
· I believe there is some interest in having an aerobic class...right after work...possibly 3 days a week.  

Lack of Motivation: 
· It's lack of personal motivation on my part (and surely others) that is the biggest obstacle to making best use of our health resources on campus!  

Work, Family, & Social Conflicts:

· Working swing-shift almost all but eliminates me from participating in most of these programs, especially when you need coverage for your job.
· I really appreciate everything that Juniata has initiated as far as wellness programs.  I only wish that some of the sessions were made to be more convenient for the admissions staff who travels extensively during the fall.

· The biggest block to health is the interaction between the amount of work we have to do in order to sustain programs for which we have the primary responsibility and the continual increase in the amount of administrative meetings and paperwork. This causes unnecessary stress and interferes with normal exercise schedules. I realized about six months ago that my exercise and relaxation had been sacrificed to these trends and consciously chose to put health and teaching over administrative stress. As a result, I have lost 45-50 pounds, feel a lot better and am a better teacher. Just say no.
· I teach 11 hours per week.  I live 33 miles away.  I am not part of the campus community. The College considers me an adjunct and provides no benefits. 

· A lot of programs aren't really "health" related IMO.  Workload and family load is high for me and prevents much participation.

· I work from 4-12, so it's hard to participate in some of the activities Plus my family and their needs, always come first. 

· Some of the only reasons I couldn't participate is because I work part time and do not take a lunch; therefore, I did not attend. 

· I have done the weight watchers program and am interested in it but the mandatory once a week does conflict with work appointments and activities.
· I would like to be able to take a 15 minute walk either in the morning or afternoon during the work day.  I feel we would be more motivated and more productive. 

Incentives:
· I think the Wellness Committee is doing a great job.  I think there would be even more participation if the committee developed more incentives/rewards for participation.  The Weight Watchers and Walking Challenge programs are positive examples.

· Unfortunately I have not had the opportunity to check out any of the programs because, well, I just started working here in January.  However, a $50 gift card can certainly be a motivator. . . 

Managerial Support:

· As a new--but returning--employee, JC is doing a lot of good things!  However, all supervisors should be urged to encourage employees to participate in seminars, etc.  Some employees believe that taking the time to attend would be frowned upon and are timid about doing so.  Supervisors from the top down need to be educated about the benefits--to themselves and their employees, as well as to the institution.

· My unit offers time flexibility for me to pursue my health interests.  It is not the same in other offices.  If the College is serious about encouraging Health & Wellness, a more structured approach in terms of schedule or permitting employees (and strongly discouraging supervisors from interfering) with flexible scheduling to accommodate exercise, etc. 
· Our supervisor encourages us to attend all the above and more.

Lack of Interest:

· In addition, the topics of many of the workshops (in detail) are not very interesting or informative, last too long and I go away feeling more confused than before (or feeling like I just wasted an hour or more). 

Unaware program existed:

· Please note most of us do not access the computer so most of the time we do not know about most programs and in the past haven't been allowed to attend. 

· Many of the programs offered I do not think are available to me or I am not informed of because I do not have benefits with my position.
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