Department of Labor & Industry

Bureau of Labor Law Compliance

Must be Posted in a Conspicuous Place in Every Pennsylvania Business
Governed by the Minimum Wage Act

The Pennsylvania Minimum Wage Act
establishes a fixed Minimum Wage and
Overtime Rate for employees. It also sets forth
compliance-related duties for the Department
of Labor & Industry and for employers. In
addition, the Minimum Wage Act provides
penalties for noncompliance. This summary

is for general information only and is not
an official position formally adopted by the
Department of Labor & Industry.

Overtime Ra

Tipped Employees:
An emplover may pay a minimum of $2.83 per hour

The employer must make up the difference if the
tzps and $2.83 do not meet the regular Pennsylvania
minimum wage.

Keeping Records:

Every employer must maintain accurate records of
each employee’s earnings and hours worked, and
provide access to Labor & Industry.

Penalties:

Failure to pay the legal minimum wage or other
violations may result in payment of back wages and
other civil or criminal action where warranted.

Exemptions:

Overtime applies to certain employment
classifications. (sce pages 2 and 3)
Special Allowances For:

Students, learners and people with disabilities, upon
application only.

to an employee who makes $30.00 per month in tips.

Training Wage for Employees Under 20
Years Old:

$5.85 per hour Effective JTuly 24, 2007

$6.55 per hour Effective July 24, 2008
Only for employees under 20 years old for the first
60 calendar days of employment. After 60 days, the
regular Pennsylvania minimumn wage must be paid.
Employers must notify these employees at the time of
hire of this wage and their right to receive the regular
Pennsylvania minimum wage after 60 calendar days.
Current employees may not be displaced, have their
hours reduced or have their wages or employment
benefits reduced to allow hiring of persons eligible for
the training wage. This wage may not be used after
July 23, 2009.

Employees of Businesses with the Equivalent
of 10 or Less Full-Time Employeces:

An employer with the equivalent of 10 or less full-
time employees may pay a minimum wage rate
according to the following schedule:

$6.65 per hour Effective July 1, 2007

$7.15 per hour Effective July 1, 2008

§7.25 per hour Effective July 24, 2009
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& Domestic service in or about the private

home of the employe
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@ In‘seasonal employment, 1f the employee
is.under 18 years of age or if a student

elfare agency engaged

in act1v1ties de_ahng with handlcapped or




® Learners and students (bona ﬁde high
school or college), after obtaining
Special Certificate from the Bureau of
omphance (1301 L&l Bldg.

7th & Forster Sts.,
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I leIduaIs with a physical or mental

deﬁmency_ or mjury may be paid less than
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Scramton, PA 18503 |
1-877-214-3962 |

Auxiliary aids and services are available upon reguest to individuals with disabilities. Equal Opportunity Emplover/Program
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